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Our Vision
Rhode Island schools prepare every
graduate to pursue a fulfilling career,
and be a critical and creative thinker,|a
collaborative and selfnotivated
learner, and a culturally competent
active citizen.
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ESSA State Plan Guiding Principle

(4 "Reimagined Schooling High Expectations

Every Student. |

Every Voice.

Collective Responsibility




'ESSA State Planning Process

We are here.

' Submit Draft to

US Dept. of
Education
State Approval of (September 18)
Draft Plan
(Jun.c Aug.)

Feedback on

Initial

Recommendations

(Feb.qc May) 26 Rl Leaderson 11 Public
Committee of Forums
Practitioners

Input on Key

Questions

(Aug.c Jan.) 50+

Stakeholder
Groups

35+
Feedback
Meetings

2 Public
Surveys

B RIDE



| Major Topics for Discussion

Goals, Supports for
Accountabllity, &| Educators &
Report Cards Leaders

Supports for All School
Students & Improvement
Schools Strategies




Goals,
Accountabllity, &
Report Cards

Initial Recommendations for Rl ESSA Plan




Required State Education Goals
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Math Goal
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Graduation Rate Goal

Graduation Rate Long Term Goals
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English Proficiency Goal
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3of4
third graders
are proficient
20% of students readers 3 of 4

score at the eighthgraders
highest level of are proficient in
proficiency STEM

95% of students 100%of
graduate high graduates earn
school in four, added

five, or six years credentials

Significant 75% of students
increase in earn the |
diversity of | 2YYAaaaAzy§

educators . Seal
Opportunity

gaps closed by
half




Well-Rounded View of School Performan

Equitable access to high quality learning experienc
that result in the achievement @fcademic skills and
knowledge to be career and college ready

Ambitious Expectations for
Student Achievement

Safe and Sl_Jpportive H<Elialls Healthy and safe environments where students are
Environment supported in achieving their goals

STl Lo [[o-Talos MRSV (0] CRUEENG  Sufficient, equitable, and thoughtful use of fiscal
Resources resources

SIS INeC I CIERRRCEINT Expanded opportunities for every student to shape
EXxperiences their own learning both broadly and deeply

Diverse educators who are well prepare and

High Quality Educators o
gualified to meet student needs
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A System for Collective Responsibility

Accountability
Index Measures

Gives mapshot of
critical school
performance

measures
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Accountability Measures

HIGH SCHOOL A

Student Academic Proficiency X % ‘
Student Growth X % ‘
Exceeding Expectations X % ‘
Proficiency// 2 YYAaaArz2y Sixma { S| ¢t @
English Language Proficiency Progrd X % ‘
Graduation Rate X% ‘
PostSecondaryreadiness X% ‘
Chronic Absenteeism X % ‘
Student Suspension # per 100 ‘
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Classification

Schoolswith 5 starshavestrongoverall performanceon all indicatorsin the schoolaccountabilitysystem. Overallachievement
andgrowthin mathandEnglishlanguageartsandthe performancef subgroup®f studentss amongthe highestin the state. In
addition,theseschoolshavethe highestperentag of Englishleanersmakingsufficient progesstowardsattainingenglish
languageproficiency. High Schoolswith this classificationaregraduating@0% or moreof their students. Finally, theseschools
alsodemonstratdittle or no chronicabsenteeismamongstudentsaindteacherandlow suspensiomates.

Schoolswith 4 starsgenerallyperformconsistentlywell onall indicatorsin theaccountabilitysystem. Overallachievemenand
growthin mathandEnglishlanguageartsandthe performances moderatelyhighin comparisorio all Rhodelslandschools. In
addition,theseschoolshavea moderatdo high percentagef Englishleanersmakingsufficientprogesstowardsattaining
Englishlanguageproficiency. High schoolswith this classificationaregraduating®0% or moreof their students. Finally, these
schoolsmayhavesomeweaknessei chronicabsenteeisamongstudentsaandteacherand/orsuspensiomates.

Schoolswith 3 starshavesomeareasof weaknessn schoolperformancendicatorsin the schoolaccountabilitysystem. Overall
achievemenandgrowthin mathandEnglishlanguageartsaswell asEnglishlanguageproficiencyis averagebutgenerallyhave
atleastoneareaof low performancen comparisorto all Rhodelslandschools. Theseschoolsmay haveoneor moresubgroups
of studentsdentifiedfor targetedsupportandassistanceHigh schoolswith this classificationaregraduating30% or moreof their
students. Finally, theseschoolsoftenhavesomeweaknesses chronicabsenteeisramongstudentsandteacherand/or
suspensiomates.

Schoolswith 2 starshaveweaknesseatthe overallschoollevelin severalof theindicatorsincludedin the accountability
system. Overallachievemenandgrowthin mathandEnglishlanguageartsaswell asEnglishlanguageproficiencyis low, but
generallyhaveatleastoneareaof strength. Schoolswith 2 starsoftenhavesubgroup®f studentsdentifiedfor targetedsupport
andassistanceHigh schoolswith this classificationrmay graduatdessthan80% of their students. Finally, theseschoolsoften
haveweaknesse® chronicabsenteeisramongstudentsandteacherand/orsuspensiomates.

Schoolswith 1 stararethelowestperformingschoolsn Rhodelslandin termsof academi@chievemengrowthin achievemenin
mathematicandEnglishlanguagearts. Schoolswith onestaroftenhavemultiple subgroup®of studentsdentifiedfor targeted
supportandassistance.High schoolswith this classificationrmay graduatdessthan80% of their students.Finally, theseschools
oftenhaveweaknessem chronicabsenteeisramongstudentsandteacherand/orsuspensionates.
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School Report Card Measures

Parent Per pupil
Survey Tgach_er spending
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afe and :
. : - Strateqgic and
Supportive High Quality Flexiblg Use of

L earnin Educators
) 9 Resources
Environments

Seal of

Biliteracy StUdent
Ambitious Expectations for Centered
Student Achievement Learning
Science EXperienceS

Assessments

Generallnformation




Supports for
Educators &
Leaders

Initial Recommendations for RI ESSA Plan
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Robust Talent Management System

Investing in strategies in all five categories, revisit certification regulations, a

continuing to promote relevant professional learning opportunities before anc
during service.

Attract

_ A Elevate profession
Retain A Attract diversity into profession

A Ensure a strong leader in every building A Offer competitive pay and benefits

A Create career pathways beyond
becoming a principal

A Offer coaching
Aoaidl of A 3K ANBSI NR3 Prepare
A Ensure that educator

Talent candidates have practice
based experiences that

Man agement include demonstration of
Develop, Support & Grow SyStem cultural competence

: : A Provide continuous
A Embed orgoing coachin feedback and coaching

g:\r/sécl)cr;s:lnz:r?t)rofes&onal A Establish residency model

A rl?g\)l\\lliggui(r:\gtlé(r:;ion coaching to all Recruit & Hire
A Continuous actionable feedback A Have candidates both interview
to promote a culture of risk and teach a lesson before
taking and innovation getting hired
A Establish inclusive hiring teams

A Less restrictive hiring timelines
and union contracts




Supporting School Leaders

4 I
Shared

Leadership
Opportunities




Equitable Access to Effective Educator:

RI will ensure lowncome and minority children are not served
at disproportionate rates by:

Alnexperienced Teacherg teacher who has fewer than
three years of prior experience working in Rhode Island
public schools

A Out-of-Field TeachersA teacher who does not hold a full
certificate in his or her work assignment

Alneffective TeachersA teacher who is not performing at a
consistently high level as evidenced by a Final
Effectiveness Rating of Ineffective within the last three

years. k&—d
]
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School
Improvement
Strategies

Initial Recommendations for Rl ESSA Plan




Every studenwill be served in a high
guality school.

Communities, RIDE, districts, and
schools aresollectively responsibldor
continuous improvemenif all schools.

-/
E7S Those closest to the studenimake the

most informed decisions about how to
serve them best.




School Improvement ldentification

A Comprehensive Support and Improvement Schools

A Targeted Support and Improvement Schools
B RIDE




